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midwives denied jobs in wales
THE Royal College of Midwives

(RCM) Cymru has expressed disap-
pointment after a number of newly quali-
fied midwives across Wales learnt on 25
June they haven’t secured an NHS role –
despite ongoing pressures in maternity
services. 

Graduate midwives found out if they
had been granted a position through the
HEIW streamlining process. In previous
years, all secured positions, but this year
there are fewer jobs available. 

This is despite maternity services being
under pressure, as national reviews con-
tinue to highlight the need for safe
staffing and investment in the maternity
workforce. 

Julie Richards, RCM Cymru Director,
said: “It leaves us questioning how many
newly qualified midwives, who are ready
and willing to work, can be left without
jobs while services continue to struggle
with workforce shortages. 

“It’s disappointing that there are insuffi-
cient jobs for all graduate midwives when
we desperately need them in the work-
force to ease the staffing crisis in our
maternity services. But until we bring
every one of the newly qualified midwives
into a role where they are caring for
women and babies, it’s just not enough. 

“We’re willing and committed to work-
ing with HEIW and health boards to
ensure there are sufficient jobs in a sys-
tem, which is currently so over-
stretched.” 

RCM Cymru and its Student Midwife
Forum has been making the case to the
Welsh Government for action, so that
newly qualified midwives can ease the
current staffing crisis and start the career
they are educated in. Just last week, a
Graduate Summit was held to discuss the
issue and commission places through
Healthcare Education and Improvement
Wales (HEIW) securing jobs for gradu-
ates. 

RCM Cymru has consistently warned
that staffing shortages in maternity ser-
vices must be treated as a safety issue.
In its response to the Maternity and
Neonatal Assessment: Pathways to Safer
Beginnings in Wales, RCM Cymru called
for urgent action from the Welsh
Government, including dedicated funding
and full implementation of the report’s
recommendations. 

The report found that staffing levels in
maternity and neonatal services have not
kept pace with increasing demand and

complexity of care. It identified workforce
shortages as a key risk to safety and
called for urgent action to ensure ser-
vices have enough staff, with the right
skills and support, to provide safe, high-
quality care for women, babies and fami-
lies. 

Julie added: “On one hand we have
national reviews and assessments high-
lighting the urgent need to improve
staffing levels to ensure safe, equitable
care. On the other, we are seeing newly
qualified midwives facing uncertainty
about their future employment. That sim-
ply does not add up. This is a breach of
the promise to students made at the
beginning of their courses, that there
would be a role for them in Wales at the
end of years of hard training, at huge per-
sonal cost.” 

RCM Cymru is calling on the Welsh
Government and NHS Wales Health
Boards to urgently progress workforce
planning and assurance actions, includ-
ing the completion of full assessments of
the safe staffing needs for services, to
ensure services are safely staffed and
that new midwives can be retained within
the NHS. 

Earlier this year, RCM Cymru gathered
midwives’ experiences about staffing
shortages within the workplace, with one
final year student saying that it’s evident
there aren’t enough staff when they were
on placement, adding: “The student mid-
wives are used to provide breastfeeding
support, provide postnatal/antenatal
checks, document care, change bedding
– all without a job at the end of it. The
past three years have felt like a waste
and it is the only job I can ever see
myself in.” 

Another student told RCM Cymru: “As
a student midwife there have been many
shifts where midwives have shared that
they wouldn’t have been able to cope on
the shift without myself and the presence
of other students due to the workload.” 

Julie said: “We’ve heard many experi-
ences from student midwives where
they’ve been invaluable during place-
ments, which they’re not paid for. It’s
heart-breaking that after three years of
education and hundreds of hours of
placements, there are now graduate mid-
wives in Wales who haven’t got a job. We
risk losing the next generation of mid-
wives as a result.” 

WWW.RCM.ORG.UK/WALES

Statement from Gill
Walton, Chief
Executive, the 
Royal College of
Midwives

“Today is first and foremost about
the families in Nottingham who

were failed at one of the most impor-
tant moments of their lives. Behind
every finding in this report is a family
whose lives have been changed forever. 

“This report exposes more than a
decade of leadership and institutional
failure. At the heart of that failure was
a healthcare system that refused to
listen to women, to families and to the
midwives who were raising the alarm
for years. Every woman and family
deserves to be heard and treated with
dignity and compassion. What hap-
pened in Nottingham fell devastatingly
short of that. 

“Toxic culture, poor behaviours, bul-
lying and racism, have no place in
maternity care or the NHS. The RCM
has been supporting our members to
promote the highest standards in our
profession and build trusted relation-
ships with women. We need to do
more, working with NHS employers
and regulators, to support staff and
stamp out racism and bullying in
maternity services. 

“This report reflects the staffing
emergency that our members have
been warning about for years – not
just in Nottingham, but in trusts across
the country. Midwives raised the alarm
and were not listened to. The conse-
quences for families have been devas-
tating. Women and babies cannot
receive consistently safe, personalised
and equitable care without safe
staffing. 

“The Government, regulators and
the NHS have repeatedly missed
opportunities to act since problems
were first identified. The public and
NHS staff deserve better and the RCM
will not stop until all trust boards take
maternity care seriously and the
Government commits to dedicated
ring-fenced funding to put safe staffing
and improvements in maternity care in
place. This is for the Nottingham fami-
lies and for every woman using mater-
nity services today and in the future.”

DONNA OCKENDEN LED A TEAM OF
DOCTORS AND MIDWIVES WORKING IN
MATERNITY SERVICES ACROSS
ENGLAND TO REVIEW CASES OF
SERIOUS AND POTENTIALLY SERIOUS
CONCERN. PUBLISHED 24 JUNE 2026.
WWW.OCKENDENMATERNITYREVIEW.
ORG.UK
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racist pogroms in northern ireland

ON the 8th of June a man was brutally
stabbed in North Belfast and within

hours a video of the attack had gone viral
on social media. When the news reports
came through that a Sudanese man had
been charged with attempted murder, I
knew that Northern Ireland was in for a
re-run of racist riots nearly exactly a year
on from the last attacks.

These coordinated attacks in protes-
tant working class areas have left people
injured, displaced families from their
homes, and left people frightened for
their lives. Social media channels linked
to loyalist (pro-British) networks were
involved in amplifying and co-ordinating
the disorder. The scapegoating was then
amplified on social media by Farage,
Musk and Robinson – people who have a
vested interest in breeding hate, fear and
division.

Loyalist paramilitaries still exist in
Northern Ireland provided with political
legitimacy by the Loyalist Community
Council who can and do meet with
Government Ministers while they contin-
ue unabated with criminal activity and
control over working class communities.
This would never be tolerated if these
communities were republican; if the flag
they operated under was the Tricolour of
Ireland and not the Union flag.

In fact, those left to mount the
response were not the Police or indeed
government agencies; it was left to com-
munity groups, Irish language groups and
not-for-profit refugee and asylum seeker
support organisations. The majority of the
help came from women.

These are not isolated incidents and
were predictable. They are the result of

years of neglect and failure by the
Northern Ireland Executive to address the
root causes of division and despair. The
deepening crises in poverty, social hous-
ing, NHS waiting lists, and the destruction
of community and youth services have
created fertile ground for hate and fear,
sometimes under the guise of “protecting
our women and girls”. The irony of 30
women losing their lives in Northern
Ireland since 2020 making it the second
most dangerous place in Europe to live if
you are a woman (Romania is No.1) and
yet there is no riot or civil unrest when
women die at the hands of white men.
Toxic masculinity is alive and well in
Northern Ireland, in fact it hasn’t gone
away since the inception of the ‘The
Troubles’.

Blame must also lie at the door of the
NI Executive which has failed to deliver
on the promises of the Good Friday/
Belfast Agreement. It has failed to build a
shared, inclusive society. Most damning-
ly, it has failed to confront the racism and
xenophobia that flourish in communities
left without support, leadership, or hope.

Newcomer communities – many of
whom are the backbone of our health and
social care systems – deserve safety,
dignity, and respect. They are not to
blame for the failures of government.
They are part of the very fabric of our
society, and they must be respected,
cherished and protected. 

The true spirit of the Belfast people
was demonstrated when Saturday 13
June saw the biggest anti-racist rally
(circa 20,000 people) Belfast has seen to
date. There were other rallies in Derry,
Glasgow and Brighton, making it clear
that racism and far right hate have no
place in our communities.

The rally organised by United Against
Racism Group and supported by all the
trade union movement was a visible
reminder that we stand united against
this wave of hate, intimidation and
destruction. Belfast showed that we will
defend our members, our communities,
through the values of solidarity, equality,
and justice. This was a moment for col-
lective resistance – not silence.

If the NI government were worth their
salt, they would provide immediate sup-
port to displaced families and affected
workers, invest in rebuilding community
and youth services with a view to provid-
ing anti-racism and challenging the far-

right education opportunities. The NI
Assembly has consistently failed to tackle
the root causes of division through real
action on housing, healthcare, and pover-
ty. They have failed to deliver on the
vision of peace, equality, and inclusion
promised by the Good Friday/Belfast
Agreement and the Good Jobs Bill.

We know what needs to be done to
tackle racism and sectarianism in NI. The
ruling class project keeps working class
people divided along these artificial lines.
We need an analysis rooted in the reali-
ties of race, class and sex. We know peo-
ple are angry. A clear class-based under-
standing of who the real enemies are,
and where that anger should be directed
is the alternative that we as socialists
must endeavour to communicate. We
must not let those who try to divide and
destroy our communities win. As Rosa
Luxembourg wrote in 1915 “Bourgeois
capitalist society stands at the cross-
roads, either transition to socialism or
regression into barbarism”. We must per-
sist.

KELLIE O'DOWD IS A FOUNDER MEMBER OF
RECLAIM THE AGENDA; THE ORGANISING
COMMITTEE FOR FEMINIST ACTION IN
NORTHERN IRELAND AND INTERNATIONAL
WOMEN’S DAY. 
SHE HAS BEEN INVOLVED IN THE ACTIVIST
GROUP ALLIANCE FOR CHOICE BELFAST
SINCE 2008 AND WAS CO-CHAIR FROM 2012
UNTIL 2019; WHEN DECRIMINALISATION WAS
FINALLY ACHIEVED IN NORTHERN IRELAND.
SHE IS A FEMINIST AND GMB TRADE UNION
OFFICIAL.

WWW.FACEBOOK.COM/UARBELFAST
WWW.RECLAIMTHEAGENDA.COM
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national assembly of women    

LIZ Payne, President of the National
Assembly of Women (above) opened

the 2026 annual general meeting by wel-
coming all those attending on line and in
person which took place at Marx
Memorial Library on Saturday 20th June.
She said that we were meeting at a cru-
cial juncture in world events, with war
high on the capitalist agenda and the
growing influence of the far-right. This
was accompanied by an increase in the
exploitation of women and a huge detri-
mental effect on their lives here and
across the world.

peace and solidarity
for cuba – 
end the siege

INTRODUCING the keynote speaker,
Micaela Tracey-Ramos (above),

National Executive Member of Unison,
Liz said that not only had Micaela cele-
brated her 27th birthday that week, but
she was also elected Vice President of
Unison.

Micaela began her speech by highlight-
ing the deepening crisis for Cuba due to
the political aggression from the United
States under President Trump. A crisis
that was not of Cuba’s making, but part of
a determined attack by Trump on Latin
America. In January, Trump signed an
executive order declaring that Cuba
posed an “unusual and extraordinary
threat” to US national security and autho-
rised sweeping new sanctions against
any country that sells or provides oil to
the country.

impact of sanctions 
Micaela presented a detailed overview of
the impact of US sanctions on Cuba.
Having travelled to Cuba in 2022 on a
Young Trade Unionist delegation and
then in 2023 with Unison, Michaela could
see how the situation had already wors-
ened. Having been a small island that
developed five Covid vaccines during the
pandemic, the blockade has severely

affected the country’s healthcare system
and daily life, including power outages of
22 hours each day and food shortages,
made worse by lack of refrigeration.
Operations are delayed and infant mortal-
ity has risen from 5 to 9 per 1,000.

She discussed the work of the Cuba
Vive, an emergency medical and humani-
tarian aid appeal set up by the Cuba
Solidarity Campaign, in which Unison has
raised nearly half a million pounds in
medical and food aid for Cuba. Other
unions are now supporting Cuba Vive.

cuba solidarity and challenges
Micaela discussed the challenges facing
Cuba particularly since the collapse of
the Soviet Union, highlighting the impact
of the US blockade and the role of inter-
national solidarity in supporting the
Cuban people. She said that the British
government had failed to send any aid to
Cuba and remained subservient to
America. She emphasised the impor-
tance of keeping the spirit of the Cuban
people alive through solidarity efforts,
something our trade union movement
had a strong history of showing. Cuba
needs that now.
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cuba peace and solidarity

elections
As the number of nominations
for Officers and the Executive
Committee did not exceed the
number of available posts the
following were elected
unopposed:
President Liz Payne
Secretary – Sandra Durkin
Treasurer – Carolyn Simpson

Executive Committee:
Mary Davis
Megan Dobney
Siobhan Endean
Vicky Knight
Jane Stewart
Ruth Winters
Anita Wright

CUBA VIVE WAS SET UP BY THE
CUBA SOLIDARITY CAMPAIGN TO
RAISE MONEY TO BUY SURGICAL
SUPPLIES, MEDICAL EQUIPMENT
AND FOOD AS REQUESTED BY THE
CUBAN HEALTH WORKERS UNION
(SNTS) AND THE MINISTRY OF
HEALTH. FOR MORE INFO AND TO
DONATE: WWW.CUBAVIVE.ORG.UK



experience of naw
delegates to cuba last
december

AFTER Micaela’s opening the three
NAW executive members Liz Payne,

Vicky Knight (top left) and Mary Davis
(bottom left) made a short report of their
experiences of attending the 80th
Anniversary event of the Women’s
International Democratic Federation in
Cuba in December 2025 hosted by the
Federation of Cuban Women. 

It was clear the situation in Cuba was
deteriorating very fast. Morale has taken
a knock, something that the sanctions are
deliberately designed to do to undermine
the confidence of the people in their gov-
ernment. This included the difficult situa-
tion faced by women, particularly access
to contraception and medicines for
babies and expectation of their future by
young people. (a full report was in the
Spring edition of Sisters).

NAW executive member Jane Stewart
thanked the NAW delegation and said
their report in Sisters had assisted her in
securing a £10,000 donation from her
region of Unite the Union.

Following a thoughtful discussion, the
AGM agreed:

The NAW to donate £500 to the Cuba
Vive appeal.

To promote Cuba Vive and encourage
wider trade union and women’s organisa-
tion support, including publicising their
donation target of £26,000 for a contain-
er.

To encourage all NAW members and
affiliated organisations to share informa-
tion about the Cuba Vive appeal and to
contribute/donate as individuals and
organisations and ensure Sisters maga-
zine covers the issue in detail.

THE drive to war by US foreign policy
is creating global instability and

diverting billions from welfare, wages and
public services. 

Under Keir Starmer’s leadership,
Britain is complicit in these multiple crises
gripping the world. He plans to increase
military expenditure by £6bn per year for
the next four years and by a further
£15bn per year to 3 per cent of GDP in
the next term of a Labour government.

This is a betrayal of communities and
our welfare state at a time the NHS and
public services are already seriously
underfunded. As the main providers and
users of public services this is a direct
attack on women in our society.

While multinational companies and
banks make huge profits from the wars,
working people are being made to pay
the price.

Starmer has no mandate for increased
military expenditure funded through cuts
to public services or overseas aid. These
increases will only fuel an arms race and
add to the likelihood of Britain’s involve-
ment in future wars. This is not a plan to
keep Britain safe.

Starmer’s pledge to “translate defence
spending into British growth, British jobs,
British skills and British innovation” is
empty rhetoric, since UK military spend-
ing takes place through global supply
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motion 1:
welfare not
warfare



naw agm continued
chains dominated by US weapons manu-
facturers. Starmer’s pledge is in reality a
false promise to labour. Defence spend-
ing generates less jobs than spending in
any other sector of the economy.

This is why the NAW welcomed the
decision at the 2025 TUC Congress to
support the Wages not Weapons motion
which reverses TUC policy to support
government increases in military spend-
ing acknowledging that this is “in our best
traditions, for peace and against militari-
sation”.

This AGM resolves to: 
1. To oppose increases in military
spending included in the government’s
‘Strategic Defence Review’ and expose
the fallacy that it keeps us safe and publi-
cise the detrimental impact on public ser-
vices.
2. To demand a ‘Peace Dividend Now’
by working with anti-poverty and anti-
 austerity campaigners for the £3 billion of
additional nuclear military spending
announced for 2025/2026 to be restored
to fund essential social needs. 
3. To support and publicise Stop the War
Coalition and CND’s campaign to call on
the British government to shut down all
US owned sites in Britain (currently 22. A
full list on StW website).

THE MOTION WAS CARRIED WITH 4
ABSTENTIONS

A SEPARATE MOTION TO AFFILIATE TO THE
STOP THE WAR COALITION WAS TAKEN
SEPARATELY AND CARRIED WITH 1
ABSTENTION

icant threat to women’s rights and leads
to a regression in women’s equality. That
these movements often create narratives
of societal decline and use these to
appeal to anxieties about women’s roles,
their safety and the future of their fami-
lies.
B. Far-Right ideologies often oppose
wider equality rights, framing them as a
threat to traditional family structures and
gender norms, do not prioritise workplace
equality and may even oppose measures
aimed at addressing employment protec-
tions, gender pay gaps and promoting
women’s leadership. 
C. These groups often portray ‘cultural
others’ as threats to women’s rights,
using narratives about immigration,
Islam, or other marginalised groups to
fuel fear and division. 
D. Women in politics, especially those
who are feminist or progressive, are
increasingly targeted with online harass-
ment and violence by far-right groups.

E. The rise of Reform UK must not be
underestimated and poses a real threat
to women in society, the workplace and
the trade union movement. In particularly
particular black women.
F. Right-wing parties and movements
have been selective in championing
women’s rights in public discourse, often
framing them as a means to exclude
minoritised migrants and protect the per-
ceived ‘civilised’ values of Western soci-
eties. This narrative has been used to
justify policies that undermine women’s
rights such as restricting abortion rights,
and privatising healthcare. 
G. In the UK, this misogynistic rhetoric
has translated into a movement that sells
itself as the true protector of women’s
rights
H. Right-wing parties align with neoliber-
al economic policies, advocating for
reduced state intervention, deregulation,
and cuts to welfare. This then translates
into underfunding of public services.

It is concerning that many women still
find empowerment within far-right move-
ments, while others are motivated by
concerns about their children’s safety or
traditional family values. 

This AGM agrees to: 
Work with other women’s organisa-

tions, where appropriate to strengthen
the feminist movements in advocating for
peace, socialism and social justice which
are crucial in countering the growing
influence of the far-right.

Promote and advocate inclusive poli-
cies to address gender inequality in soci-
ety, particularly in the trade union and
labour movement, here and around the
world.

Challenge Far-Right rhetoric by refut-
ing the false, hateful narratives that the
Far Right claim they are protecting
women's rights and promoting equality.

Expose the negative social and eco-
nomic effects that current far-right gover-
nance is having on our communities.

To this end we support the work of
Hope not Hate, Searchlight, and the
Together Alliance.

THE MOTION WAS CARRIED UNANIMOUSLY
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motion 2:
the rise of
the far right
and what it
means for
women
THIS AGM notes that: Far-Right

movements often promote traditional
sex-based roles, oppose feminist ideals,
and may exploit the fear of societal
change to gain support from women. This
often downplays or even rationalises sex-
ual and gender-based violence, arguing
that it is part of a cultural war. This AGM
believes that: 
A. The rise of the far-right poses a signif-

SOME OF THE SISTERS GATHERED AT THE AGM 



report from mdwiaction plan
Review and update the list of NAW

affiliations, including adding Stop the War
as a new affiliation, and tidy up the affilia-
tions list for EC approval.

NAW Executive Committee: Prepare
practical recommendations and feedback
for WIDF, especially for the European
regional committee, ahead of the up-
coming Congress, and coordinate with
Skevi Koukouma from Greece during her
November visit.

Discuss and decide on NAW’s partici-
pation in the upcoming WIDF Congress
in Mexico in December 2026, including
selection of delegates and preparation of
recommendations for improving WIDF
Congress organisation.

Systematically update and maintain
the membership database, including
ensuring all members receive communi-
cations and inviting members to update
their contact details with Carolyn
Simpson.

Monitor and improve the NAW’s social
media presence, particularly Instagram,
with support from NAW EC member Ruth
Winters (Head of Strategic Com -
munications), to ensure functionality and
regular posting.

NAW Executive Committee: Ensure
that reports and daily updates from inter-
national delegations (eg. to Cuba and
WIDF) are promptly written, distributed,
and archived for future reference and
organisational learning.

Actively recruit new, especially young,
members to NAW, including inviting
Michaela Tracy Ramos and other young
trade unionists to join, and track member-
ship trends to improve organisational
vitality.

Increase the visibility of NAW at major
trade union conferences and equality
events, subject to resources, and explore
collaborative stalls/fringe meetings with
supportive unions.

Support and promote the November
seminar, including confirming date and
venue in advance and communicating
details to all members to facilitate plan-
ning and wider promotion.

Consider conducting broad-brush
membership surveys (eg. age, engage-
ment) to inform future growth and diver -
sity strategies, while being sensitive to
data protection and member privacy.

Follow up with Ruth regarding tech -
nical issues with the NAW Sisters
Instagram account and arrange for
 possible IT/social media training for
members.

Ensure that Sisters magazine and all
relevant communications are distributed
as widely as possible, including to new
and existing members, and encourage
sharing within trade unions and peace
movement organisations.

Publicise and support the petition and
campaign regarding the dismissal of the
teacher at Great Ormond Street School
Hospital, as raised by a member at the
close of the meeting.

REPORT FROM NISREEN MORQUS, GENERAL
SECRETARY OF THE MOVEMENT OF
DEMOCRATIC WOMEN IN ISRAEL (MDWI)

HOMES demolished. A mosque
under threat of demolition.

On 18 June 2026, a delegation from
the Women’s Movement paid a solidarity
visit to the town of Barta’a in the occupied
West Bank, which included a meeting
with the municipality and a tour to witness
the destruction of 14 buildings. And this is
only the beginning.

In East Barta’a, whose other half is
West Barta’a inside the Green Line, a
Palestinian village living under occupa-
tion, it is not only stones and concrete
that are being destroyed – entire lives are
being targeted. Years of restrictions
imposed by the separation wall, the pre-
vention of the town’s development, and
the lack of land available for construction
have forced residents to build their
homes through years of hard work and
sacrifice, one house at a time. As Mayor
Ghassan Kabha told us: “A home is not
just walls and a roof. A home is spirit,
safety, memory and future. When a home
is demolished, part of a family’s soul is
demolished with it.”

Among the homes destroyed were
houses built for newly married couples.
Their furniture was thrown out of the win-
dows before the demolition. These are
scenes that are difficult for any human
heart to bear. Homes built through years
of struggle and sacrifice were reduced to
rubble without mercy.

We ask everyone who witnesses what
is happening: How can such a policy be
accepted? And where are the voices of
ordinary Israelis who visit the town, shop
there, and know its people? Why are they
not raising their voices against the demo-
lition of homes and the destruction of
people’s lives?

What we need is a moral awakening –
a breaking down of the walls of fear and
indifference in people’s minds before the
walls on the ground.

Our mothers did not give birth to us so
that we would kill or be killed. We want to
live. We want to build homes, not watch

them disappear beneath the rubble. We
want a future based on justice, dignity,
and equal human worth.

We want to live together – in peace.

#BARTAA 
#STOPDEMOLITIONS 
#OCCUPATION 
#HUMANRIGHTS 
#SOCIALJUSTICE 
#PEACE 
#HOUSINGRIGHTS 
#SOLIDARITY

book launch: Between Cactus
and Olive Trees
We are so excited and waiting to 30 July
when our historic leader comrade
Sameera Khoury from Nazareth will
launch the book that chronicles 75 years
of Palestinian and international struggle,
while also documenting the journey of the
Women’s Movement, which Samira
Khoury was one of the founders and led
for many years.

It is a living testimony to decades of
activism, commitment, and perseverance
in the pursuit of freedom, equality, social
justice, and human dignity.
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join the NAW now!
I would like to join the NAW. Here is £20 for the annual subscription (£10 unwaged)

which includes my subscription to sisters, the journal of the NAW.

Our organisation would like to affiliate to the NAW. Enclosed is:

£20 (local organisation/NAW branch), £45 (regional organisation), £60 (national) 

Name

Address

postcode

Organisation

phone email

Send to: Carolyn Simpson, c/o 26 Birchanger Road, London SE25 5BB

what’s on...
NAW Executive Committee
meetings are open to all members.
For more information about the
meetings please contact the
Secretary, Sandra Durkin, on
naw@sisters.org.uk or at 72 Beacons -
field Road, Coventry CV2 4AR

the NAW’s fantastic annual residential seminar
Saturday 7 to Sunday 8 November 2026

at Hillscourt, Rose Hill, Birmingham B45 8RS

WOMEN ON THE FRONTLINE: structural
misogyny: the state, war, peace,

fundamentalism
Already confirmed keynote speakers:
Skevi Koukouma WIDF Vice-President

‘Lindsey’ from Police Spies Out Of Lives
Cost: £70 inclusive of B&B, Saturday lunch and dinner (must be paid in advance)

This is heavily subsidised by the Val Duncan Memorial Fund
Contact megan@gn.apc.org for how to make individual payment, or to ask for an invoice if your

delegating body requires one

sylvia lecture 2026
THE 2026 Sylvia Pankhurst Memorial

Lecture will be on Saturday 8 August
at 5.45pm – note the earlier start time. 

We look forward to welcoming Pragna
Patel, director of Project Resist (and for-
merly from Southall Black Sisters), this
year’s lecturer, who will speak on
Women Against the Far Right.

We’ll be at the Workers’ Stately Home
– Wortley Hall, Wortley Village, Sheffield
S35 7DB. It is free to attend and will be
followed by conversation and light

refreshments. There will also be an
update on progress made on erecting the
statue of socialist suffragette Sylvia
Pankhurst. There is some!!!

Why not come earlier and enjoy the
gardens/bars/restaurants of Wortley Hall
and if you live around Wortley or
Sheffield come to the South Yorkshire
Festival on Sunday 9 August – visit the
NAW stall and replenish your summer/
autumn wardrobe!

HTTPS://SYLVIAPANKHURST.GN.APC.ORG/


